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From Conscious Culture to an inclusive Future

A purpose that includes everyone

Holistic Development is a complete strategy
that aims to develop physical, intellectual,
emotional, cognitive and social abilities.

Our Projects seeks to enhance these skills in
every stage of life , which will prepare the most
unfortunate girls and women to meet the
challenges and difficulties of daily life.




ABOUT HDWI ()

HDWI Foundation works with the Villages ClOSGly along the lines of child Care, Education, Hygiene, Empowerment, income generationghgalghy J

monitoring, elderly care and cremation services as highlighted below, along with improving the overall infrastructure of villages.

Our Corporate Social Responsibility (CSR)
initiatives aimed at the holistic development of
women in India are crucial for fostering gender
equality, empowering communities, and driving
sustainable development. Here's an introduction to
the objective and significance of such initiatives:

In India, women's holistic development
encompasses various dimensions, including
education, healthcare, economic empowerment,
and social inclusion. CSR initiatives targeting these
areas play a pivotal role in addressing the
multifaceted challenges faced by women and
promoting their overall well-being.

The primary objective of CSR initiatives focused on
women's holistic development is to create
opportunities for women to realize their full
potential and contribute meaningfully to society
and the economy.




As long as humanitarian
crises disproportionately
affect the most vulnerable
members of the society,
there cannot be an
inclusive future for all.
That’s why HDWI
supports organizations
that help the most
vulnerable among us. We
are proud to partner with
various NGO’s and social
change agents worldwide
who are taking the
biggest challenges we
face as a global society.

Project Funding Approach

Activity Short Term Stretched Term 5 Year Plan
Project
Funding Year 1 Year 2 Year 3 Year 4 Year 5
Funding committed [Long Term Funding &
Funding One time Funding [for two to three yearsShared CSR Projects
Short and medium |Developmental
Project To attend to developmental programmes with
Outcome immeditae needs |programmes lasting values
Reports Periodical Reports, Annual Report and SROI Reports. Project
Submitted |Visits and Brain- storming Sessions
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HDWI’s Projects Objecti

Antenatal Care (ANC): Provide economically
weaker section pregnant women early and
regular antenatal care.

Access to Menstrual Hygiene Products:
Ensuring access to affordable and appropriate
menstrual hygiene products, such as sanitary

pads, menstrual cups, and reusable cloth

pads, is critical for rural and tribal women.

Promote Education: Provide hygiene
washrooms in government schools and
Aganwadis to increase girls' enrolment,

reduce dropout rates, and provide vocational
training to enhance their employability.
Enhance Healthcare: Providing access to
healthcare services, reproductive health
education, maternal and childcare, and
addressing gender-specific health issues.

Water, Sanitation, and Hygiene (WASH)
Infrastructure: Investing in the construction of
gender-segregated toilets with facilities for
washing and disposal of menstrual waste can
improve hygiene and privacy for women and
girls.

S

Empower Economically: Economic
empowerment is key to women's autonomy
and independence. Provide skill development
programs, microfinance initiatives,
entrepreneurship training, and support for
women-owned businesses to enhance their
economic participation.

Screening and Diagnosis: Offer screening
programs to identify hormonal imbalances in
rural women at an early stage

Ensure Social Inclusion: Addressing social
norms and barriers that hinder women’s
participation in various spheres of life is

crucial towards promoting gender equality,

combating gender-based violence, and
fostering an inclusive and supportive
environment for women.

Promote Leadership and Representation:
Encouraging women's leadership and
representation in decision-making processes
at all levels is vital for achieving gender
equality.

Financial Support and Livelihood
Opportunities: Assist deserted elderly women
in securing financial support or livelihood
opportunities to meet their basic needs and
maintain their independence.
Non-Profit Cremation Facilities: Establish
non-profit cremation facilities or collaborate
with existing crematories to offer low-cost or
subsidized cremation services to individuals
and families facing financial hardship.

WOMEN IN INDIA

Legal Assistance: Offer legal aid services to
help deserted elderly women navigate issues
related to divorce, abandonment, property
rights, and financial entitlements

Counselling and Mental Health Services:
Provide counselling services to help deserted
elderly women cope with the emotional
impact of abandonment and loss.

DEVELOPMENT OF

AHOLISTIC



Implementing short and long-term projects for the holistic
development of women in India requires a multifaceted

Implementation Strategy

approach involving government agencies, non-

governmental organizations (NGOs), community leaders,
and other stakeholders. Here are strategies to execute these
projects effectively:

Policy Framework:

1. Develop a comprehensive policy framework that outlines specific
objectives, targets, and timelines for women's development
initiatives.

2. Ensure that policies are gender-sensitive and address the diverse
needs of women from different socio-economic backgrounds.

Capacity Building:

1. Provide training and capacity-building programs for government
officials, community leaders, and project staff on gender
mainstreaming, women's rights, and project management.

2. Enhance the skills and knowledge of women themselves through
education, vocational training, leadership development, and
entrepreneurship programs.

Resource Mobilization:

1. Mobilize financial resources from government budgets,
international donors, corporate social responsibility (CSR) funds,
philanthropic organizations, and crowdfunding platforms.

Community Engagement:

1. Empower local communities, including women's groups, self-
help groups, and community-based organizations, to actively
participate in the planning, implementation, and monitoring of
projects.

2. Conduct community consultations to identify priorities, gaps,
and opportunities for women's development.
Partnerships and Collaboration:

1. Forge partnerships with government agencies, NGOs, civil society
organizations, private sector entities, and international
organizations to leverage resources, expertise, and networks.

2. Establish multi-stakeholder platforms for collaboration,
coordination, and knowledge sharing.

Monitoring and Evaluation:

1. Establish robust monitoring and evaluation systems to track
progress, assess impact, and identify lessons learned.



Empowerment and Agency:

Advocacy and Awareness:

1. Advocate for policy reforms and legislative changes to I Promotg womep's empowerment and agency by foster.ing a
address gender disparities and promote women's rights. supportive environment that enables women to make informed

2. Raise awareness among policymakers, opinion leaders choices, exercise their rights, and partigipate fully in decision-
and the general public about the importance of gender making processes.
equality and women's empowerment through campaigns, .» Encourage men and boys to b ealliesin promoting gender
media outreach, and advocacy efforts. equality and cjglle armfulgender norms and stereotypes.

Sustainability and Scalability: ) Technology &Innovatl ..
1. Design projects with a focus on sustainability, ensuring that . Harness'the power ology and innovation to reach women i
interventions are environmentally sustainable, economically viab remote and underse eas, Improve access to education,

and socially inclusive. healtheare, and eco pportunities, and facilitate peer learning

. o ey . . k' /
2. Scale up successful pilot initiatives to reach larger populations an g JIcTWOTRINg

replicate best practices in other regions. . Develop mobile ap line platforms, and digital tools
tailored to the speci dpreferences of women users

By adopting these strategies and approaches, stakehold
projects for the holistic development of women in Indiz:
sustainable development.



Here's a list of short-term and long-term objectives for the end-to-end holistic development of women in India,

spanning from year 1 to year 5:

Year 1:
Access to Education: Ensure that all girls have access to quality
education, including those in rural and marginalized communities.
Healthcare: Implement programs to address women's health issues,
including reproductive health and maternal care.

Legal Awareness: Increase awareness among women about their
legal rights and avenues for seeking justice in cases of
discrimination and violence.

Employment Opportunities: Create vocational training programs
and job opportunities for women, especially in sectors traditionally
dominated by men.

Financial Inclusion: Promote financial literacy and provide access
to banking and microfinance services for women to empower them
economically.

Gender Sensitization: Conduct gender sensitization workshops for

communities to foster respect and equality towards women.

Year 2:
Entrepreneurship Support: Establish incubation centers and
provide mentorship and financial support for women entrepreneurs.
STEM Education: Encourage girls to pursue education and careers
in science, technology, engineering, and mathematics (STEM) fields
through scholarships and awareness programs.

Child Marriage Prevention: Implement policies and programs to
prevent child marriages and ensure girls stay in school.
Domestic Violence Prevention: Strengthen support systems and
shelters for women experiencing domestic violence, along with
legal aid services.

Political Participation: Encourage women's participation in local
governance and politics through training and capacity-building
programs.

Media Representation: Promote positive and diverse portrayals of

women in media to challenge stereotypes and promote gender

equality.

These objectives represent a comprehensive roadmap for the holistic development of women in India over a
five-year period, addressing various dimensions of their lives and experiences.



Year 4:

Family Planning: Strengthen family planning services and
reproductive health education to empower women to make
informed choices about their bodies and futures.

Legal Reforms: Advocate for legislative reforms to address gender
discrimination and strengthen laws protecting women's rights.
Cultural Empowerment: Promote cultural initiatives that celebrate
women's achievements and challenge harmful cultural norms and
practices.

Intersecting Identities: Recognize and address the intersecting
identities of women, including caste, religion, disability, and
sexuality, in development policies and programs.
Networking and Support: Establish networks and support groups
for women to share experiences, resources, and opportunities for
mutual empowerment.

Research and Data Collection: Invest in research and data
collection on women's issues to inform evidence-based policies and
interventions.

Year 3:

Access to Leadership Roles: Create opportunities for women to
assume leadership positions in various sectors, including
corporate, government, and non-profits.

Equal Pay: Enforce laws and policies to ensure equal pay for
equal work and address gender wage gaps.
Healthcare Access: Improve healthcare infrastructure and services
tailored to the specific needs of women, including mental health
support.

Land Rights: Advocate for women's land rights and access to
property, especially in rural areas where women often lack
ownership rights.

Technology Access: Bridge the digital gender gap by providing
women with access to technology and digital literacy programs.
Environmental Sustainability: Engage women in environmental
conservation efforts and promote sustainable practices that benefit
communities.

Year 5:

Continued Education and Skill Development: Provide lifelong learning opportunities for women to continually update their skills and
knowledge.

International Collaboration: Foster partnerships with international organizations and governments to exchange best practices and resources
for women's development.

Inter-generational Empowerment: Engage older women as mentors and role models for younger generations, fostering inter-generational
solidarity and empowerment.

Safety and Security: Strengthen law enforcement and community mechanisms to ensure the safety and security of women in public and private
spaces.

Media and Cultural Shift: Advocate for media representation and cultural narratives that promote gender equality and challenge harmful
stereotypes.

Sustainable Development Goals (SDGs): Align women's development initiatives with the United Nations' Sustainable Development Goals,
particularly Goal 5: Gender Equality, and integrate a gender perspective across all SDGs.



4 PR~ )

LAy -

tat for Humanity 8 ;
7% 89119934 1‘:‘

- y -
- g
o .




